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a¥ 2025 & HAAT 3MSA T. 137(T) /OFFICE ORDER NO. 137 (A) OF 2025

s e (werdY), #wwy o R a¥ 2025 & fow 27.03.2025 & 3T @&F
iy geieafa afafa & dow Hr AR w, ddivd (3R &@#d, 2016 A et & AT
T & ddd AT & TR - 4 d FIfAT 3muw W 3R 9o fofte (Tadd) & gaer @ gax Ao
foftes (R & Faot & Aeafafaa ARt & geieafa @ #r & §

The Regional Director (l/c), Maharashtra, on recommendation of the Supplementary
Departmental Promotion Committee meeting held on 27.03.2025 for the vacancy year 2025, has
approved the promotion of the following officials from the cadre of Lower Division Clerk (LDC) to the
cadre of Upper Division Clerk (UDC) on regular basis in Level — 4 of Pay Matrix of Part A of the
Schedule of the CCS (RP) Rules, 2016.

Sr :\:Iaeme of Emplovee Recommended|Present |Ordered
No.|officials | eSignation cats o); against place of |Place of
) - gory category posting |Posting
(Shri.)
VACANCY YEAR 2025
Priyanka LDC UR UR SRO
1 |Shrivastava Pune SRO Pune

1. 3 AR 3790 o7 3w Avh AWS (Tadre) & Faoi & G &, 394h wCda 56
TG & IR W IR & §T H FAHR TE0T I dT Al & gardr gref, aerct i
Jeledfd TNHT T of dA Tl USTATTT TAA W HFIHT TE0T A o |

The official who are still working in the cadre of Lower Division Clerk (LDC) their promotion will
take effect from the date on which they assume charge as UDC on the basis of this order
provided they accept the promotion and join at present place of posting.

2. t& g fAafdd weieafd e o ot a8 df 38 doid a1 # aRadd g9 o) foear o
feufa & arow o & agafa a& & sroef
Once Regular promotion is accepted, the same will not be permitted to be withdrawn in any
condition on change of place of posting.

3. Ualeddd Sfhal & U6 AR 22(1)(T)(1) & A9 aad WS & FJAR Ualedtd o fafdy &
T ;e & N dad AGRor & fav 3mear fadwed gaar gen d9oar v ak & 7= faden
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sifaar ghmi
The promotee shall exercise their option for fixation of pay within one month from the date of
promotion as per the saving clause under FR 22(l)(a)(1) and option once exercised will be
final.

4. Ueledfd &1 UABA Bl TP I HEIHIT B &b aX A AAARAT g1 aIyon Fardad
3fAd g 07/05/2025 ad Fhaa 1 Ul (WET Teroa &)1 ot o d=w & Mg 7
qg AT ST T @il Ueledia T e 7 & 3R afasy 3 59 arerer 3 &g garaR
Jer fopar Sruam|

The declaration by the officials regarding the acceptance or refusal of the promotion offered
shall be communicated by the official concerned by 27/05/2025 (format attached). In the
absence of any communication, it will be presumed that they have not accepted the promotion
and no correspondence in future will be entertained in this matter.

5. AIfAT weieafa & THAT-TIT W GAMAT STasns Ao (werardy 3R Far & erd)
fafag#, 2023 & AU ARl & @ara aor & oo ey Far & edt 3R At &
s fopar o R

The regular promotion has been made subject to the terms and conditions of service as
applicable to the similar class of employees as laid down in the ESI Corporation (staff and
conditions of service) Regulations, 2023 as amended from time to time.

6. AR f wwules altgar & fAuitor geoa @At & segar fhar sroem
The inter-se seniority of the officials shall be determined according to the relevant Rules, in
due course.

7. Rafa we=afd @ sam T are RAFY A v gy i 3afy F fov FafEa weeata
& fon faat a&f fovar sroan AR @y & 38 396 sfEst @ ¢ I s, S
UROTHAETRY STl & AT SHDT IREA FAH T S| SHb 3eal, W& fABE
THTH AT & ded AT o3 3 AR & HOT gfaey & 3afd qo TUfg &=
fe=ar e

The official declining regular promotion will not be considered for regular promotion for a
period of one year and will also be passed over to his/her junior(s), resulting in loss his/ her of
seniority, as per rules. Moreover, the financial upgradation under MACP scheme of such
official shall also be deferred to the extent of period of debarment due to the refusal.

8. YT Ueleald 3L AT TIhIY, difde 3R ufdetor fasmar & feared 10/08/2010 & dATeT
SO F&AT 36012/45/2005-¥41. ([Aard), & 30/09/2016 & wdied ud dear
36012/11/2016-T1. ([Aard) 3R f&aid 15/06/2018 & wATeT AUA FE&A
36012/11/2016-FA1. ([Farg-1) (smar-11) & Afea wrawat 3R Jaei gdtea =arare™ g
OTRa fohT ST Fehel arel 31T 3MGRAt & 37 B

This promotion order is subject to provisions as contained in GOI, DOPT, OM No.
36012/45/2005-Estt (Res.) dated 10/08/2010, OM No. 36012/11/2016-Estt.(Res.) dated
30/09/2016 and OM No. 36012/11/2016-Estt(Res.-I)(Pt.-1l) dated 15/06/2018 and further
orders which may be passed by the Hon’ble Supreme Court.

9. 3 IFRAFRAT H TalaAta STasmsdr (FERN) #dt Afaws, 2021 & 3gaR FFTd 57
qe A gIT IR R 9w 379 Avh e & ug W weledtad & forw ufiaror qu axa
& 3N %

The promotion of the above officials is subject to completion of training for
promotion to the post of Upper Division Clerk as devised by the Employees’
State Insurance Corporation, as per the ESIC (UDC) Recruitment Regulations,
2021.
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10. HaT GRRTRT BT TR&TD VT UST=Afd dhi Tipic/eatpld & qae 7 Jar Giecra J aeasd Uidfe/Rars

11.

BT
The custodian of the Service Book shall make necessary entry/ record in the Service Book
regarding acceptance/ refusal of such promotion.

NS BRI Ua e Rurc gt Heiferdl ot derer TRgd 6t Syl

Necessary relieving and joining report may be submitted to all concerned immediately.

Digitally signed by
DINESH SONKUSARE
Date: 19-05-2025

(feerer magé%?igﬁ%esh Sonkusare)

3u. fagerm(gemad) / Dy. Director (Admn.)

Copy to:

—_

Hafda waardl Person concerned/ Hafdd m@T Concerned Branches.

. Riffcar afarer, . . @ Ao Alse 3reudrer 3FAQ, &, T A AHA IFTAT PleAR,

&, T. Y. A 3udrer Radardy,/ 819, IivasmauasR A4/ The Medical
Superintendent, ESICMH Andheri/ESICH Kolhapur/ESICH Bibvewadi/The Dean,
PGIMSR Andheri.

3. 3T 3Yh & Jafhes @fRa / P.S. to A.C.
4. wgw GBS (W) 30 AT wraterd AL/ ARl /a0 /qur /A /3amareg/  Joint

Director I/c, SRO Nagpur/Marol/Thane/Pune/Nasik/Aurangabad.

. 30 faceres, AT Srg (9. 37)/ 30U fAeerh, ddhar (U. 37)/ 30 fAcers, ufeyeior (U. 37)

/The Dy. Director, Dept. Enquiry (WZ)/Dy. Director, Vigilance (WZ)/ Dy.
Director, ZTI (WZ).

6. TAHW M@, &f¥F HrAeT Ha$ Rajbhasha Shakha, RO Mumbai.
7. Estt. Br. I/lllyCash Branch/DDO/ Fin. A/c Branch, R.O. Mumbai.
8. Agdfaa &. . &1, Ao 3fRAH{ g Jag / General Secretary, ESIC Officers’

10.

11.

12.

13.

Association, RO Mumbai.

. #gafg &. 1. & [eH Ay 9 HI$ 7 General Secretary, ESIC Employees’

Union, Mumbai.

qfYd, STHNTSH HAAY Feddl. hfsc WEAser, Has /Secretary, ESIC Employees’ Co-

op. Credit Society, Mumbai.
gfeg . w0, . Frm o, . /7. /e fY. . SRt iftieRt Jerthar TEIfeH, g

/Secretary, ESIC SC/ST/0OBC Employees’ & Officers’ Welfare Association, Mumbai
T, ). / 1. &, Y/FRIied JNed Hise/ 99fhe wigel SC/ST Cell, RO Mumbai/ 0.0. File/
Personal file.

ICT ema@n, &y sraferd Ha$, ESIC da@rse W 3Udls @ &g / ICT Branch, RO
Mumbai, to upload on ESIC website.
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